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OUTLINE OF CERTAIN FEATURES
OF THE
AMERICAN INSTITUTE PENSION PLAN
FOR
STATE SOCIETIES

Employees of state societies (or local chapters) of
accountants which subscribe may now obtain death, retirement,
disability and other benefits under this voluntary, multiplebenefit pension plan, commencing January 1, 1954.

If an eligible society desires to consider becoming
a subscriber, necessary forms and copies of the pension plan
together with cost estimates and illustrations of the benefits
for its employees will be furnished on request addressed to;
Pension Committee, American Institute Pension Plan for State
Societies, 270 Madison Avenue, New York 16, N. Y.

Inauguration of the Plan
The plan was adopted by the American Institute of
Accountants at a meeting of its Executive Committee, held
December 11, 1953. Thereafter, a trust agreement as part of
the plan was entered into between the Institute and The Han
over Bank (New York), as trustee. The Institute, as a service
to state societies, has developed the plan and has paid the
initial trustee’s fee and other costs of establishing the plan.

Any eligible society may join the plan simply by com
pleting a subscription form and paying the initial contribution
required.
Subscriptions received after the effective date may
nevertheless provide benefits as of January 1, 1954, unless re
ceived too late to effect Issuance of contracts under the plan
before July 1, 1954. Later subscriptions will become effective
as of an anniversary of the effective date, or as may be other
wise arranged with the approval of the pension committee.

Pension Committee
The pension committee is composed of the following
members:

Chester G. Anderson,
Chairman

Director of State Society and
- Membership Services of the AIA

Wentworth F. Gantt

- Executive Secretary, New York State
Society of Certified Public Accountants

F. Willard Heintzelman - Administrative Director, Pennsylvania
Institute of Certified Public Accountants.
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Administration of the Plan

The plan will be administered by the pension committee
and the trustee will discharge its functions at the committee’s
direction. Endowment insurance and annuity contracts to provide
required benefits will be purchased on behalf of partcipants from
a life insurance company qualified to do and doing business in
the State of New York. When issued, the contracts will be held
by the trustee as part of the trust fund.
Eligible Employees

Any employee over 2^ who has not passed 59½ years of
age and who has completed at least one year of service for a
subscriber may participate in the plan. Others may participate
when they qualify.
Benefits

Retirement
Monthly retirement Income benefits after age 65, and
for life thereafter, will amount to 1^ of average monthly earn
ings, as defined in the plan, multiplied by the number of years
of service taken into account.
Options

(a) A participant’s service prior to commencement
of a subscription may be taken into account at the option of
each subscriber.
(b) Notwithstanding late retirement, income benefits
will commence at age 65; early retirement, on the other hand,
will result in reduced benefits.

(c) Privileges to elect to receive reduced optional
income continuing until the death of the survivor of the parti
cipant and his wife are available, along with other optional
types of income to suit the requirements of individual cases.

Disability

At the option of a subscriber, disability benefits may
be included for a qualified male participant who has not passed
the age of
years. In the event of permanent and total dis
ability, as defined in contracts, sustained by such a covered
participant, a contract may provide disability benefits during
the period of disability as follows:

- 3 (a) waiver of premiums with corresponding reduction
of contributions and

(b) a monthly income equivalent to the basic pension
payable to date of retirement, at which time pension payments
commence.
In the event of permanent disability of a participant
for whom contracts are held without disability benefit pro
visions, the cash value of the contract may be paid to the
participant in the manner determined by the pension committee.
Death

Before retirement, death benefits generally will amount
to at least the sum of the contributions of the participant and
the subscriber for his account, even for persons who are not
insurable. For an insurable participant, the death benefit will
amount to at least 100 times his prospective monthly income after
age 65. The death benefit may be paid to beneficiaries in any
manner provided by contracts and selected by the participant with
the consent of the pension committee.
Death benefits after retirement, will depend upon
options selected.
Termination

By a Participant
In case of termination of service prior to retirement,
a participant may recover his contributions and interest thereon,
(but not more than the cash value of the contracts held on his
behalf) or, in the alternative, take a contract in place of such
contributions and interest. If the employee has completed par
ticipation in the plan for:

(a) ten years, the employee will have a vested interest
in one-half of the remainder of retirement benefits then provided
by contract and held for his account in the trust fund, or
(b)
twenty years, the employee will have a vested
interest in the full remainder of retirement benefits then pro
vided by contract held for his account in the trust fund.

The cash value of a contract (or portion of a contract)
not available to a participant will be credited to the subscriber.
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A participant may continue any contract otherwise to
be surrendered by payment of the cash value to the trustee.

By a Subscriber
In the event of termination by a subscriber of its
subscription, its participants will receive the contracts
held for their account in the trust fund.

Contributions
The plan provides for contributions on the part of
eligible societies to the trust fund in an amount sufficient
to provide the benefits outlined for their respective em
ployees.
The cost to a subscriber will vary with the payroll
of its eligible employees, their ages, sex, years of service
taken into account, contract rates, withdrawal credits, divi
dends applied to premiums, and the cost of administration.

The subscribers’ employees who become participants
under the plan may, or may not, contribute to the trust fund,
at the option of each subscriber.

Contributions from a participant, as a deduction
from monthly earnings may be made, at the option of each
subscriber in the following amounts:
2% of the first $300 of monthly earnings taken
into account;, plus
of the excess over $300.

- 5 Illustrations of Employees’ Total
Yearly Retirement Incomes From
American Institute
Pension Plan for State Societies
and From Social Security

Years
Credited
Service

Credited
Average
Yearly
Earnings

Yearly
Pension
From Plan

Social
Security*

Total
Yearly
Retirement
Income

35

$ 4,000
6,000
8,000
10,000

$ 1,400
2,100
2,800
3,500

$ 1,020
1,020
1,020
1,020

♦ 2,420
3,120
3,820
4,520

25

4,000
6,000
8,000
10,000

1,000
1,500
2,000
2,500

1,020
1,020
1,020
1,020

2,020
2,520
3,020
3,520

15

4,000
6,000
8,000
10,000

600
900
1,200
1,500

1,020
1,020
1,020
1,020

1,620
1,920
2,220
2,520

*based on maximum earnings taken into account, dis
regarding any benefit payable on account of dependents
Note: The condensed version of the plan here presented
does not cover all provisions of the plan. For more precise in
formation and all details affecting any particular participant
or subscriber, consult the plan. In the event of any inconsistency
between this outline and the plan, the plan will control.

December 15, 1953

